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UGANDA; The Inevitable Advice of the 21st Century
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The Government should
endeavor to create a safe
environment for selfemployment rather than
trying to create jobs for a
few people who in some
cases may not have
qualifications for them.



Organize
periodical
financial literacy trainings
for youth to enable them
manage their business
finances well.



Reduce bureaucracy for
business registration of
youth-owned businesses.

underemployment have remained
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The

BTVET

programs

them lack the infrastructure for
undertaking

practical

lessons,

most offer low-cost skills training
levels of education with it focusing
on business, technical, vocational
education and training (BTVET).
Entrepreneurship

was

further

introduced as a subject in both
lower and university levels of

that are mismatched with labor
market demands, and some are
privately owned with no access to
government

funding.

Poor

community

attitudes

about

vocational education is still a
challenge,

leading

to

low

enrollment rates. Indeed, many
education with a view of imparting
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Encourage
entrepreneurship so that
people are able to create
their own jobs by offering
soft loans to youth
indiscriminatively.
Improving
and
modernizing
apprenticeship to train
youth to match with the
existing demand on the
labour market
Providing informal
opportunities for
disadvantaged youths who
cannot compete favorably
with other people.
Review of the current
national curriculum of
education so as to also
address
issues
of
unemployment, including
education focused on
entrepreneurial
skills,
financial literacy, savings,
and the thrifty use of
resources.
The
national
Budget
should
focus
on
opportunities
for
job
creation. The national
budget must facilitate job

creation by creating and
tracking employment.
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